A rare sighting

“I wanted to
do something
that helps
families who
live with
children with
disabilities—I
love kids, I
love people,
and I like
helping. It fits
me. It’s what
I’m supposed
to be doing.”

Much like wheat pennies or double rainbows,
male SLPs like Brinton are somewhat of a
rarity. According to ASHA’s membership
data, the number of male SLPs in 2012
was 4,601—only 3.8 percent of certified
SLPs. Of those SLPs employed in a school
setting, a very small slice—2.5 percent—
are male. Although the numbers haven’t
changed dramatically over the past decade,
they do suggest that the gender disparity is
worsening—in 2002, males comprised 4.7
percent of certified SLPs and 3.1 percent
of school-based SLPs (see the chart below).
The trend that the gender disparity may
be worsening is ubiquitous throughout
communication sciences and disorders.
Historically, there have been more male
SLPs working in health care settings than
in the schools, and more males who hold
the CCC-A or a PhD than the CCC-SLP.
Unfortunately, the gender gap has worsened
since 2002 across all degree, employment and
certification categories in CSD.
The low number of males in speechlanguage pathology has been on ASHA’s
radar for more than two decades—the
association has commissioned several surveys
and focus groups; assembled think tanks;
worked with related organizations such as the
National Student Speech Language Hearing
Association and the Council of Academic
Programs in Communication Sciences
and Disorders; and developed marketing
campaigns, convention presentations,
outreach to undergraduate programs and,
of course, brochures. Finding effective
solutions, however, has been difficult. Since
Numbers of Men in the CSD Professions
Percent of males

2002

2012

who hold the ASHA CCC-SLP

4.7

3.8

who hold the CCC-A

19.3

17.0

employed in a school
setting (CCC-SLP only)

3.1

2.5

employed in a health care
setting (CCC-SLP only)

5.2

4.7

who hold a PhD (regardless
of CCC status)

42.6

30.0

Source: ASHA year-end counts, 2002 and 2012
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1992, ASHA has conducted several studies
to get to the root of the disparity. One study
commissioned in 1997 found that:
• Men were more likely than women to mention that they are concerned about having
adequate incomes.
• Men were also more likely than women
to express concerns about finding jobs
that provided ample opportunities for
advancement.
• Men were more likely to categorize speechlanguage pathology and audiology as offering few opportunities for growth.
Of course, more women today look at
careers in terms of salary and success. In fact,
in a 2012 report by the Pew Research Center,
more young women than young men valued
a high-paying career or profession, a shift
from 16 years ago. In 2012, two-thirds of
young women ages 18 to 34 rated career high
on their list of life priorities, compared with
about 60 percent of young men. In 1997, 56
percent of young women and 58 percent of
young men felt the same way (bit.ly/gendercareer). And, indeed, more traditionally male
professions—public safety, military, sales and
finance—are seeing higher numbers of women
than before. Given these considerations, one
would expect the migration to be a twoway street—but for careers such as speechlanguage pathology, it’s not.
“Increasing the number of male ASHA
members is a part of ASHA’s Strategic
Pathway,” says Vicki Deal-Williams, ASHA’s
chief staff officer for multicultural affairs.
“In 2009, ASHA commissioned Veris
Consulting, LLC, to help determine the
feasibility of promoting our professions to
males. While many of the factors affecting
men’s decisions to pursue our professions are
outside of ASHA’s control, we are committed
to doing what we can to influence those
decisions. We know that this is a change that
requires a long-term, sustained effort.”
And still, the number of men entering
the field of speech-language pathology
remains stubbornly low. In an earlier
study commissioned by ASHA in 2004,
The Dorlester Consultancy identified that
two main reasons males are not choosing
a career as a school-based SLP are—not
surprisingly—money and the perception that
being a school-based SLP is a woman’s job.
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