WHERE THE BOYS AREN’T

Looking ahead

There are still male SLPs out there, despite
concerns about money and attitudes about
gender. So what keeps them here? The
Speech Dudes blog recently put out a list
of the top seven reasons for men to become
SLPs (bit.ly/top-seven). Although some of
their reasons are light-hearted, they include
some very real reasons, especially when it
comes to money. To be more specific, they
point out that SLPs’ salaries are competitive
and there’s room for growth.
“It’s not rocket science to see that if $69K
is the median, it’s possible to get higher if
you’re willing to work hard and charge for
your services,” they note.
Another commonly cited reason men are
drawn to the profession is the feeling of
helping students and making a difference,
particularly with boys. “I’m at an advantage
when it comes to some students who don’t
really respond very well to typical teachers,”
Ball says. “I like working with kids with
behavior issues—it’s mostly boys. Boys tend
to react well to other men … I’ll tell them I
was in seventh grade and made some stupid
choices, but here’s what we need to do. And

Numbers of Men Across Other
Helping Professions
Occupation

Percent male
2002

2012

Elementary and middle
school teachers*

17.0

18.6

Occupational therapists

10.9

6.0

Physical therapists

29.8

29.3

Physician’s assistants

40.5

30.6

Psychologists

34.1

27.3

Registered nurses

7.1

9.4

Secondary school teachers

41.9

42.7

Special education teachers

14.6

13.8

Source: Employed persons by detailed occupation
and sex, annual averages. 2002 data—http://
www.bls.gov/cps/wlf-databook.pdf; 2012
data—http://www.bls.gov/cps/cpsaat11.pdf

Other, perhaps more
widely known “helping”
professions also continue
to struggle with increasing
gender disparities.
they respond. It’s hard to put a finger on it.
It’s kind of an intangible advantage.”
Despite such positives—the meaningful
and intellectually challenging work, the
high job security and availability, the
competitive salaries—that Ball and other
men in the profession cite, there continue to
be lower numbers of male SLPs in schools.
So the dedicated efforts to reduce the gender
disparity in CSD (already under way for
decades) will continue. Meanwhile, there
is hope that shifting cultural currents will
help, says Margaret Rogers, ASHA chief
staff officer for science and research.
“It may be the case that cultural currents
will shift eventually and that careers such
as speech-language pathology will no
longer be strongly associated with only
one gender,” Rogers says. “But right now,
we are likely somewhere about midstream
during this transitional period, as men
and women are redefining their gender
roles and identities to better accommodate
individuality and personal preference rather
than societal expectations.”
Nonetheless, she says, there is a need
to continue to help raise awareness of the
discipline so that male students can have
the opportunity to at least consider a career
in CSD. “For those of us who know and
love this discipline, we are well-equipped
to broadcast the many benefits and rewards
of careers in CSD,” she says. “So, when the
opportunity knocks—share your passion
and be sure to mention that there are men in
CSD careers who love what they do.”
Kellie Rowden-Racette is the print and online editor
for the ASHA Leader.
krowden-racette@asha.org

■■

Do you have ideas or stories about how the gender
disparity in CSD can be reduced? We welcome your
comments at leader@asha.org.

*Reported as “elementary school teachers” in 2002.
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